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40歳以上のミドル(中年) 7
・セオリー・アプローチ (M-GTA)で分析し、ミド
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た。 1 要時間は40 65
2)
は、 1 400床以上の地域病 2
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 Study on Factors of Ocup  ience of idle    
Kazuko T AKEUCHI， Emiko YOSHIMURA. Noriko KURA T ANI 
 
 examined te chracteristic of nurse' occupationa experi  by nalyzing semi-struc  int  
 ors of cupational exprincs of 7 middle age nurses aged 40 and over using a mod   
  (M心TA). and extracting those factors. 
 a resul. nurse gain occupation experie  through various positi  and roles of working life. family 
fe. and private life. As those factors we xtracted two ore tegories: category as n indivi l   
  inte n.   concept l  of nursin (refi  o va .  subca  and concept. 
  up tw core categorie. showed more or less dvelopmenta hier   a s. 1though  
  consi  ocup  exp  a mater of ndvidua. they are closely related to life in gneral. 
      le to grow in inter ion with h   t adr s the issue in the 
e    stics n   suport ocupational experiences. 
  
  n . fac   o l rience. fied    
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